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What can I do
about stagnant
part-time
work wages?
Q I HAW beenuorking pqrt-ti,me d,s a graptai,c art-
ist Jor a big companA. The cost oJ Lfuing has gone
up but mA ,rDd,ges kaue not.

MA wd,ges he,ue remai,ned, tke sanle since I
joined, thp cmnpanv tllree Uears ago. I dm o.l.so not
entitled, to bonuses.

Isn't i,t eLploitati,on for companies tllat can a,f-
Jord, to paq more not to increase thg d,ailv rate for
thci,r part-fime uorkers gear aJter year?

Wat can I d,o about it?
I uould, ratksr not rcsign because my eWlDAer

is one of the rnost stdble in Sdngapo?.e-
A YOU have raised concems about the wages you
axe paid at your paxt-time job. To fumish.you with
a response, I have extracted some very basic infor-
mation from the Ministry of Manpower (MOM)
website on paxt-time emplolment.

Basically, a part-time employee is one who is re-
quired under his or her contract of service with a.n
employer to work less than 30 hours a week.

You have not ment-ioned how many hours you
work in a week. Thus, I can only assume that your
presentjob requtes you to work less than 30 hours
a week, that you have signed a yeaxly contract with
the company and that the terms are stated clearly
in you.r contract of service.

Please refer to the MOM websi te at
www.mom.gov.sg for more details on paxt-time em-
plolment so that you calr have a better understand-
ing of your basic rights.

You mentioned that you have not been giyen
any increment for the past ttuee yeaxs. Based on
my assumption t}Iat this is a areaxly contrac! I be-
lieve for that to happen, you would have to be giv-
en a new contract to sign every year and you would
have to agree on the rates in that contract before
you staxt work.

I would suggest that you be very open with your
employer about a pay increment based on your
past performance and contributions to the compa-
ny.

As the company has kept you under its employ-
ment for the past th.ree years, I believe you have
put in a consistent and above-average perform-
ance. Ybu can suggest that you be appraised on
your performarce arurually as this can help you to
negotiate for inoements.

Your employer resen es the dght not to give you
a bonus as it is not covered in the Employment Aet.
You are, however, entitled to be paid on a pro-rat-
ed basis for public holidays, amual leaye, rest
days, overtime and so on. All these axeas are clear-
ly sel out in lhe Emplolment Act.



I haye come across emploJers who are gener-
ous enough to give out bonuses to paxt-time staff
depending on the company's profitabiliw.

I hope that your present employer is just as gen-
erous. However, you will still need to be foftluight
and shaxe your concems while reiterating your loy-
alty to the company.

If you Iike what you axe doing and the company
is stable, it would be good if you could resolve this
issue by having a heaxt-to-heart talk with yoru em-
ployer. I wish you all the best.
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Advice Drovided in this column is mt meant as a subsliute for
comprehensive probssional advice. E-mail queslions to
lorna@sph.com,sg


