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I  n Novemoer 2008. the Acl ' ieve Crouo o'  (on'pa^ip '
I

I  .ond"cted a,-rvey t ' ld l  e\anined rhe p.ospeci ive h ' f lng
I
I  pract ice:o 'errploye'sacrossa cror-  5e(t io^ o ' indust ' ie5
I
I  i -  Sinqapo e.  over 500 <ey employnent decir ior--nake s

were surveyed. l t  looks at  the impact of  the current re.ession,

tr iggered by the f inancial  meltdown, on employment in

1H of  2009. For example,  i t  ooks at  whether employers are

cont inuing to hi fe or retrench, how much salafy increment

they are wi l l ing to of fer  to new hires,  and whether employees

feel  that  their  job secur i ty is threatened in l ight  of  the bleak

economic out look.

ln the words of  Mr Joshua Yim, founder and CEO of

Achieve Group of  Companies,  a good summary of  the 2009

out look wou ld be that "employers have grown more caut ious

in ant ic ipat ion of  an even more severe 2009. However,  th is

survey shows that al though many organisat ions'hir ing plans

have been af fected, there are a good number of  employers

that are st i l l  wi l l ing to hire workers on a select ive basis.

Speci f ic  industr ies are also exper iencing some growth.

Addi t ional ly,  at  the t ime of  conduct ing th is survey, the

prospect of  retrenchment is not rampant."

By November,  the f inancial  cr is is had def in i te ly taken

a tol l  on the employment scene in Singapore,  wi th 64% of

fespondents indicat ing that their  h i r ing plans for 1H 2009

have been duly affected. Out of this 64%, 52olo said they would

freeze hir ing,  whi le 46% said they would cont inue to hire at  a

s ower pace. The remaining 2olo intend to cut  back on staf f .

From the employees'standpoint ,  a surpr is ingly low 21% of

respondents fe l t  that  their  job secur i ty was under threat,  as

compared to the 79% who said they didn' t  feel  that  way.

Looking at  the employrneni  sector by industry,  the

manufactur ing sector appears to be the hardest hi t .  A

signi f icant major i ty of  those surveyed reported that the

recession has af fected their  h i r ing plans. 610/o said they would

freeze hir ing,  37% would cont inue to hire at  a s lower rate,  and

only 20lo expected to retrench staff.

Over at  the informat ion techno ogy sector,73% reported

the f inancial  cr is is would have an ef fect  on their  h i r ing plans.

Out of th is 73o/o, 50a/o have frozen hning, 42o/a would increase

their  staf f  to a lesser extent,  and B% would be cutt ing back

on staff.

In the f inance sector,  the v iew was div ided equal ly,  but  i t

leaned towards those who said yes to hir ing af fected by the

cr is is,  at  54olo.  650/o of  which said they wou ld hire at  a reduced

rate,307o wou d f reeze recrui tment,  and 5% would downsize

their  staf f  strength.

The engineer ing sector was div ided as wel l ,  but  s l ight ly

more (56010) reported that the recession has af fe. ted their

recrui tment plans. 56% of these said they would carry on

ernploying staf f  at  a s lower tate,  and 44a/a said they would
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put hir ing on hold.  None indicated they were going to

retrench staff.

LasIly, 54o/a of the retail sector indicated that their hiring

plans would be affected by the economic downturn for the

first half of 2009. The majority of 57a/o said they would stop

hiring. while 4370 said they would hire staff at a slower pace,

and none intended to retrench any staff.

With regard to salary, of the 46Eo of employers who are

continuing to hie, 57Vo said they would offer less than 100/o

salary increments to new hires (before negotiation), 4170

said they would make an offer of between 10o/a to 2oo/o, and

2o/o would offer increments more than 20ak. Howevet, Tlo/o of

employees surveyed stated that the offers were the same as

before, while only 29olo 5aid the offers were lesser than usual.

As can be seen from the results of the survey, no industry

has been spared from the economic crisis and hiring has been

affected one way or the other. However, it should be noted

that as this survey was conducted end of November 2008,

the results may be subje(ted to the changes of the fast-paced

economic c l imate around us.  @
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